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Halub, H., Sauber, A., & Stück, J. (2012). The Turk and the Yankee: A Cross-Cultural Comparison between Turkish and American Managers. Journal of the Indiana Academy of the Social Sciences, 15(1), 3.
The journal article delves into the field of cross-cultural management in emerging markets, particularly by conducting an in-depth focus on how cross-cultural management has become a key contributor to the interactions between Turkish and American professionals in the workplace.  Simply, the article provides both a theoretical and empirical understanding of the cultural issues that Turkish and American managers may face when conducting business globally. Halub, Sauber & Stück (2012) employ a comparative model of national cultural differences to identify the several professional differences resulting from the Turkish and American cultures.
Moreover, in the discourse, Halub, Sauber & Stück (2012) validates and expands the theoretical understanding of cross-cultural management by using models of national cultural differences based primarily on the findings of Hofstede, Trompenaars and the GLOBE models.  The authors relied on a multidimensional model combining separate cultural value dimensions because they believed it is appropriate in understanding and reflecting the complex intercultural workplace.  
[bookmark: _GoBack]Subsequently, by applying Hofstede’s model and country-specific rankings Halub, Sauber & Stück (2012) identified three cultural dimensions; authority, individualism, and structure that are inherent between Turkish and American professionals in the workplace. With authority dimension, Turkey has been a high Authority, hierarchical society in which higher-status employers lean toward one-way, top-down communication with employees while Americans have a greater trend toward egalitarian workplaces. With individualism dimension, Turkey is a more collectivistic culture, which seeks prominence on relationship building and the ensuing indirect communication while America ns have more extreme individualism, taking prominence on tasks above relationships and direct communication. Under the Structure dimension, there is a higher level of comfort with structure and formality in the Turkish workplace, compared with the casualness and lower tolerance for structure in American management.
 The article is significant because it is aimed at helping us understand different cultural backgrounds and learn how to work more effectively with varying cultures. It achieves this by delving into various culture dimensions to shade more light on various cultural issues that affect Turkish and American professionals in the workplace. Furthermore, it is significant because it contributes to the research of cross-cultural management between the United States and Turkey, one of the strongest currently emerging markets in global business.

